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EDI Caucus: Supporting UK research and innovation with evidence-based 

reviews of equality, diversity & inclusion practices.  

For the sway version of the newsletter, please click here 
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The newsletter will always be written in plain English, however if you would like 

a version summarised in British Sign Language, let us know. 
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EDICa Updates 

 

Goodbye to our postdocs 

EDICa's funding comes to an end in December, having been granted a no-

cost extension for 2026. We sadly say goodbye to the five postdoctoral 

researchers who have spent the last three years working on this project. We 

wish Dong Lin, Chiara Cocco, Jos Collins, Stefanie Schneider and Siddhartha 

Saxena good luck in their future careers. We've also sad goodbye to Freddy 

Makuwa, our finance manager.  

Project manager Lizzie Hodkinson and senior project officer and comms 

manager Fenella Watson will continue over the next few months to publish 

final reports that are being finalised and produce creative outputs based on 

EDICa's research.  

In June, EDICa showcased some of our work at the Chartered Institute of 

Personnel and Development (CIPD) Festival of Work at the Excel arena in 

London. Festival-goers had the opportunity to try our virtual reality enabling 

workspaces experience and learn about our resources on supporting 

menstrual health in the workplace.  

 

Fenella Watson, Siddhartha Saxena, Ashmika Motee, Lizzie Hodkinson and Chiara Cocco  

at the CIPD Festival of Work.  
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Good Practice Guide: EDI in the Research Process 

EDICa’s Workstream 2 set out to determine how EDI (equality/equity, diversity 

and inclusion) can be embedded in the research process and impact those 

career-defining decisions, like funding and publications. What works, in what 

context, and why? 

“This guide is a living document that seeks to highlight barriers to equitable 

funding outcomes and various approaches of good practices to overcome 

these. Research funding is allocated in many different ways and this guide 

suggests a range of practices which are based on EDICa’s evidence-based 

research. These practices are drawn together into a single resource and not 

all of the practices presented here will be relevant to, or feasible in, every 

circumstance. We would be delighted to hear examples of initiatives that you 

have in place and which tackle the barriers discussed in this guide.” Read the 

full report here: https://edicaucus.ac.uk/good-practice-guide-research-

funding-process/ 

Read the blog from Prof Robert McIntosh : 

https://www.hepi.ac.uk/2026/07/02/inclusivity-and-peer-review-the-role-of-

unprotected-characteristics/  

 

On Tuesday, 30 June 2026 EDICa launched our series of reports on the 

research process. Our researchers discussed the methodology, the findings, 

and reflected more generally on the research and the current landscape in 

the sector.  

https://edicaucus.ac.uk/good-practice-guide-research-funding-process/
https://edicaucus.ac.uk/good-practice-guide-research-funding-process/
https://www.hepi.ac.uk/2026/07/02/inclusivity-and-peer-review-the-role-of-unprotected-characteristics/
https://www.hepi.ac.uk/2026/07/02/inclusivity-and-peer-review-the-role-of-unprotected-characteristics/


4 
 

• Good Practice Guide on the Research Funding Process 

• Good Practice Guide on EDI Training in the Research & Innovation 

Sector (to be published in August) 

• Good Practice Guide on Demand Management and EDI (coming this 

summer) 

• Guidance on Flexible Fund Administration (coming this summer) 

Transcripts, slides, the video recording and the BSL recording for this webinar 

can be found: webinar resources here.  

 

Menopause and Menstrual Health Guidance - downloadable 

resource 

EDICa has launched two free resources to support organisations to better 

support menstrual health and menopause in the workplace. Following data 

collection from thousands of people, co-design with 5 test sites and three co-

design workshops with employees and managers in different roles discussing 

what meaningful support looks like in practice, EDICa developed: 

1. Menstrual Health Baseline Survey with accompanying guidance 

https://edicaucus.ac.uk/mh-baseline-survey/  

2. Menstrual Health and Menopause Action Plan Guidance and 

Template https://edicaucus.ac.uk/menstrual-health-action-plan-

guidance/  

These resources address current and 

emerging legislative requirements 

for organisations over 250 

employees, stemming from the 

Employment Rights Act 2025. 

From 2027, it will be mandatory 

for such employers to have 

explicit actions supporting 

employees experiencing 

menopause.  

All of EDICa's resources are 

grounded in our foundational 

research. By embedding feedback 

from participants with diverse lived experiences, job roles and organisational 

https://edicaucus.ac.uk/good-practice-guide-research-funding-process/
https://edicaucus.ac.uk/edi-research-process-webinar/
https://edicaucus.ac.uk/mh-baseline-survey/
https://edicaucus.ac.uk/menstrual-health-action-plan-guidance/
https://edicaucus.ac.uk/menstrual-health-action-plan-guidance/
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contexts, these materials aim to provide realistic, inclusive and actionable 

support for workplaces.  

Both resources are free to download from our website, but we do ask for 

contact information to understand who is using our resources and the impact 

they have. In the UK's research sector, demonstrating that our research has 

made a difference and had "impact" on the world affects our future funding 

as researchers. We also offer evidence-based consultancy helping 

organisations create or improve menopause and menstrual health support 

for employees. Please contact us for more information.  

 

Report: Menstrual health- perceptions of deaf women using BSL 

This qualitative study is (as far as we know) the world’s first study to explore 

how deaf women who use British Sign Language (BSL) navigate menstrual 

health (MH) communication, information access, and support in UK university 

workplaces. Drawing on interviews and co-design workshops with 12 deaf 

female participants, the research identifies systemic communicative and 

structural barriers rooted in audiocentric environments. Four key themes 

highlight how communication, access to information, interpreter dynamics 

and intersectional factors shape deaf women’s MH experiences. Overall, the 

findings demonstrate that universities currently fall short in providing 

linguistically and culturally accessible MH support, resulting in additional 

cognitive, emotional, and organisational burden—often described as the 

“deaf tax.” Addressing these issues requires a shift from interpreter-reliant 

provision to BSL-first approaches, alongside structural and cultural change 

within institutions. 
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This report is due to be 

published shortly, with a 

press release and a British 

Sign Language translation 

of the executive summary 

currently being produced 

to accompany the 70-

page report. When 

published, it will be on our 

website as well as being 

publicised on our LinkedIn 

page and BlueSky feed. 
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Lived experience illustrated: Yasira's story of menstrual health in 

an office-based role 

EDICa conducted more than 60 interviews of 

women who work in all different kinds of 

roles in the UK’s research and innovation 

sector. In addition to valuable data that fed 

into our Recommendations for Improving 

Support for Managing Menstrual Health, we 

also heard some powerful stories that we are 

turning into illustrated short stories.  

Yasira's story features a black professional 

services member experiencing severe 

menstrual conditions. Her story touches on 

the intersectionality of a black woman's 

experiences of a painful condition, with her 

pain minimised by 

colleagues and 

perceptions of 

her being "scary".  

You can find the full cartoon, download it and 

use it in training, and find the Alt Text on our 

webpage: https://edicaucus.ac.uk/yasira/  

EDICa are collaborating with the artist Maria 

Stoian to create these illustrations.  When all the 

stories are finished, these will be converted to a 

booklet for use in training and awareness-raising. 

Feel free to use them, giving due credit to 

EDICa. 

Comics are a medium that can help some 

people better absorb and retain information. 

Also in this series is Isabella’s story, a deaf 

woman working in research who experiences 

problematic menstruation. 

Check out our other stories focusing on menstrual health at work, telling 

Frances’ story as a technician in a research laboratory, and the DICE comic 

of Zara’s story– a neurodivergent interviewee navigating the recruitment 

process. And Alan’s story – a man with an energy limiting condition (ELC) 

navigating the workplace.  

https://edicaucus.ac.uk/report-on-recommendations-for-improving-support-for-managing-menstrual-health/
https://edicaucus.ac.uk/report-on-recommendations-for-improving-support-for-managing-menstrual-health/
https://edicaucus.ac.uk/wp-content/uploads/2026/07/Alt-text-for-Yasiras-story.docx
https://edicaucus.ac.uk/yasira/
https://edicaucus.ac.uk/isabella/
https://edicaucus.ac.uk/frances/
https://edicaucus.ac.uk/zara/
https://edicaucus.ac.uk/alan/
https://edicaucus.ac.uk/academics-with-energy-limiting-conditions/


9 
 

 

Lived experience illustrated: Claire's story of menstrual health in 

the field 

Claire shared her story about having normal periods, but experiencing 

challenges when conducting research in the field. For many researchers, 

fieldwork means going into remote regions and/or to parts of the world 

foreign to the researcher. This can include encountering cultures different 

from those the mainstream British cultures.  

The preparation for Claire's fieldwork with her supervisor did not include 

discussions on toileting and menstruation. One of the sites where Claire was 

conducting research had local customs where menstruating women do not 

enter.  

Claire's story illustrates why it is important for fieldwork preparation to include 

as standard discussions on how the researcher(s) will handle toileting and 

menstruation. 

You can find the full cartoon, download it and use it in training, and find the 

Alt Text on our webpage:  https://edicaucus.ac.uk/claire/  

 

 

  

https://edicaucus.ac.uk/wp-content/uploads/2026/08/ALT-text-for-Claires-Story.docx
https://edicaucus.ac.uk/wp-content/uploads/2026/08/ALT-text-for-Claires-Story.docx
https://edicaucus.ac.uk/claire/
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Flexible Fund Project Updates 

 

Toolkit & report: Navigating public backlash to LGBTQ+ Research 

 

An EDICa Flexible Fund project's toolkit for institutes to download and use for 

free.  https://www.cssd.ac.uk/Research/Impact/all-publicity-good-publicity  

"The growing expectations for academics to be publicly visible through 

research impact and engagement are reshaping research cultures, with 

particular consequences on researchers working on LGBTQ+ topics, many of 

whom may identify as LGBTQ+ themselves. Academics want to promote their 

research outside of the 

university, collaborate with 

external organisations and 

individuals, and realise the 

potential of their research to 

make a difference. However, 

in an increasingly queer- and 

transphobic public 

environment, this is becoming 

more difficult and more risky 

for researchers working on 

LGBTQ+ topics. This toolkit was 

developed as part of the research project, Is All Publicity Good Publicity? 

Addressing Public Harassment in LGBTQ+ Research Impact and Engagement, 

which explored strategies to respond to this challenge." 

"The policy review identified limited guidance or documentation for higher 

education researchers experiencing public abuse, and nothing that was 

specific to LGBTQ+ researchers. Findings from our focus groups with 

academics indicated that public visibility offered both impact and 

connection, but often at a significant personal cost, including exposure to 

abuse, emotional exhaustion, and risk. Institutional support was limited, 

leaving researchers to manage safety and reputational damage largely on 

their own. As a result, researchers often relied on LGBTQ+ networks for 

mentorship and care. Interviews with professional services staff revealed that 

fragmented institutional systems left them carrying responsibility without 

power. Seeking guidance for how to support researchers with experiences of 

harm was difficult, and navigating opaque institutions without clearly defined 

pathways was frustrating." 

https://www.cssd.ac.uk/Research/Impact/all-publicity-good-publicity
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The toolkit is an illustrated 25-page document with vignettes in both text as 

well as animated video form (see links below). These three vignettes include 

two voices from the LGBTQ+ community but also one of an Impact Officer 

who works with researchers working in that space, who struggled to balance 

the institution's need to demonstrate impact and the researcher's safety and 

wellbeing. 

If you make use of these resources, the project team would be grateful if you 

could complete the short form on the webpage to let them know, or get in 

touch at any time.  amy.ryall@cssd.ac.uk  

 

Vignette 1: A PhD 

researcher 

 

 

 

 

 

 

Vignette 2: An Impact 

Officer 

 

 

 

 

 

 

 

Vignette 3: LGBTQ+ Senior 

Academic 

https://forms.cloud.microsoft/pages/responsepage.aspx?id=fzuf8FLHUU-3asQcm9UgYS2j29ybGD5CvwuWzmwLr85UMkFGSVJKVlBKRzkyQ1lXN1I3T0YyMjdJNy4u&route=shorturl
mailto:amy.ryall@cssd.ac.uk
https://youtu.be/n17grodd_cM
https://youtu.be/5oGGW_vvXG4
https://youtu.be/13hLTD9WNsQ
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Divergent Minds in the Archive 

An EDICa Flexible Fund project's free, downloadable resource to improve the 

accessibility of archives and collections for neurodivergent users. Includes an 

Access Guide Template, associated guidance document, infographics (see 

illustration) of the barriers and the good practices, and links to examples of 

good practice.  https://edicaucus.ac.uk/divergent-minds-in-the-archive/  

Click here for alt text for the infographics. 

The 2500+ archives in the UK are an important workplace for a wide range of 

users – from archivists, through to town planners, film-makers, genealogists, 

and historians. While there is a growing body of work about disability and 

archival accessibility, at present, very little is known about neurodivergent 

archive accessibility. With 15-20% of the UK population estimated to be 

neurodivergent, this means that there is a substantial and underserved 

community in the archive sector. The term ‘Neurodivergent’ emerged from 

autistic activism, designating those whose styles of thinking, communicating, 

or processing information diverges from the accepted norm, such as people 

with ADHD, dyslexia, Tourette’s, dyscalculia, or learning disabilities. Though 

some neurodivergent people are disabled, many are not. 

This project brought archive users and professionals together in workshops to 

deepen understanding of barriers and collectively develop strategies for 

barrier removal. The team used creative methods including zine-making to 

allow for a richer understanding of experience, while enhancing 

accessibility.  

https://edicaucus.ac.uk/divergent-minds-in-the-archive/
https://edicaucus.ac.uk/wp-content/uploads/2026/07/Alt-text-for-infographics-of-Divergent-Minds-in-the-Archive.docx
https://edicaucus.ac.uk/wp-content/uploads/2026/07/Diverget-Minds-Archive-Zine-reduced-size.pdf
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Spotlight on the field 

 

Protecting minoritised EDI research staff wellbeing 

Research led by a team from University of York, and funded by Vitae and 

Valuing Voices, the EDI protections policy brief has been developed based 

on 62 interviews with minoritised academics and professional services staff 

working in EDI research 

environments within UK higher 

education institutions. Click here 

for the project home page.  

Click here for an accessible static 

PDF version of the policy brief.  

Key messages 

"Minoritised research staff working 

in EDI are exhausted, disillusioned and 

disempowered as a direct result of how their work is tied to their minoritised 

identities and past traumas. 

• Principal investigators should design research projects with multiple 

identities in mind and prioritise upskilling opportunities that do not 

centre on minoritised research staff’s marginalised backgrounds. 

• Funding bodies and Senior leaders should mandate the integration of 

support systems within EDI research structures." 

The EDI Protections Steering Group invites you to an online event on Friday 11 

September from 2:30pm to 3:30pm to discuss the recommendations. The 

session will include an overview of the recommendations, followed by 

reflections from Professor Udy Archibong (Pro Vice-Chancellor, Equality, 

Diversity and Inclusion, University of Bradford) and Professor Anna Vignoles 

(Director of the Leverhulme Trust). After a group discussion, the event will end 

with an invitation to a smaller subgroup to continue engaging with the brief 

and to consider how its recommendations might be taken forward within 

their organisations. 

 Register your interest in attending by midday Wednesday 9th September.  

 

https://sites.google.com/york.ac.uk/edi-protections-proje/project-team
https://issuu.com/niftyfoxcreative/docs/protecting_minoritised_edi_research_staff_wellbein
https://sites.google.com/york.ac.uk/edi-protections-proje/home
https://sites.google.com/york.ac.uk/edi-protections-proje/home
https://drive.google.com/file/d/1bg4tPcHfhDE7vRIzAbQqIRwriqFwH-oK/view
https://drive.google.com/file/d/1bg4tPcHfhDE7vRIzAbQqIRwriqFwH-oK/view
https://docs.google.com/forms/d/e/1FAIpQLSdkVz23Y58lBORzs0kvg3CmYp1I73hXg6rrf_Q6axLV8pP4gA/viewform?usp=dialog
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Call for Participants - Research Professional Futures project 

The Research Professional Futures project aims to reshape how research is 

delivered in the UK. It focuses on Research Professionals, who are a diverse 

group of specialists whose skills are essential for delivering research. RPs 

operate in various areas, including research development, governance and 

systems, public engagement, knowledge exchange, commercialisation, and 

library services.  

They are keen to hear your views and experiences as part of this project, 

recognising the important contribution which equality, diversity and inclusion 

professionals make to supporting and enabling research in UK Higher 

Education Institutions.  

If you are a Research Professional working in a UK Higher Education Institution, 

this survey is an opportunity to feed into the Research Professional Futures 

project by sharing about your experiences, the work that you do, the skills 

and networks which you use and your views on challenges and opportunities 

over the next five years.  

Your responses will help to define 

the current landscape and shape 

the outputs of the Research 

Professional Futures project.  

This survey, developed and 

delivered by Research Consulting, 

takes around 30 minutes to complete, and you can add your response here: 

https://survey.alchemer.eu/s3/91122368/RPF-survey-2026   

 

New Royal Society report on diversity in early-career awards 

"Many research funders now develop and publish statistics on the diversity of 

those they fund, with some comparing the profile of awardees with that of 

applicants to see if their selection processes are inclusive or end up favouring 

or disfavouring particular groups. The Royal Society has been taking this a 

step further, with the assistance of CRAC, for its early-career fellowship 

schemes, comparing those profiles with the diversity of those who are eligible 

to apply. This gives a fuller picture of their award-making, with the potential to 

shine a light on groups of researchers who potentially could but do not apply 

for their schemes. Such insights are obtained to inform the ongoing 

development of the Royal Society’s grant-making and other activities to 

broaden the participation of talented individuals of diverse backgrounds. 

https://rpfutures.co.uk/
https://www.linkedin.com/company/research-consulting-limited/
https://survey.alchemer.eu/s3/91122368/RPF-survey-2026
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"The Society has now published two 

reports produced for it by CRAC. The 

first attempted to establish the 

diversity profile of researchers in the 

UK eligible to apply for Royal Society 

early-career fellowships (updating 

previous work five years ago, but 

becoming increasingly difficult to 

do), which was then used to 

benchmark the diversity of 

applications to the schemes (results 

of which are in the second report). 

Overall, the exercise shows further 

progress being made but that 

applicants continue not to be fully 

representative of the profile of 

eligible applicants in the UK in 

certain respects, but with the 

schemes showing different 

variances. We feel the Society should 

be commended for attempting such 

benchmarking and being open in 

publishing the results and hope other 

funders will consider something 

similar." 

https://www.crac.org.uk/news/new-

royal-society-reports-on-diversity-in-early-career-awards 

 

Behind the Curtain: The Role of an Observer on Funding Panels 

Leeds' Head of Interdisciplinary Research Development, Samantha Aspinall, 

wrote an article in Medium reflecting "on what she has learnt through her 

experiences as an observer on nine rounds of UKRI Future Leader Fellows and 

Cross Council Interdisciplinary Scheme." 

"One of the ways we can ensure robust decisions are made is to include the 

role of an independent observer or roving panel member, sometimes known 

as ‘rovers.’ 

https://royalsociety.org/news-resources/publications/2026/early-career-fellowship-applications-diversity/
https://royalsociety.org/news-resources/publications/2026/early-career-fellowship-applications-diversity/
https://www.crac.org.uk/news/new-royal-society-reports-on-diversity-in-early-career-awards
https://www.crac.org.uk/news/new-royal-society-reports-on-diversity-in-early-career-awards
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"Rovers are useful for single panels 

or when several panels are 

running at the same time, and 

they move between panels to 

help with calibration of 

behaviours and scores. 

"This post is about what it is like to 

be an observer and why you 

should include them to bring real 

value and transparency to your 

processes." Read the full article 

here: https://medium.com/horizons-institute/behind-the-curtain-the-role-of-

an-observer-on-funding-panels-d8399820a54c    

 

Beyond access: how socioeconomic background shapes the 

chemistry pipeline 

The Royal Society of Chemistry has published its UK-wide study of chemistry 

undergraduates’ experiences, opportunities and career pathways. 

"Our research explores how socioeconomic background (SEB) influences 

undergraduate students’ experiences, opportunities and career trajectories 

in the chemical sciences across the UK. Drawing on survey data, focus groups 

and interviews, it shows that SEB is 

not a marginal factor, it is 

foundational. 

"Socioeconomic inclusion is 

cumulative, inequalities emerge 

early and intensify across an 

individual’s educational and career 

progression, shaped by belonging, 

opportunity, aspirations, progression 

and intersectional identities. 

"Entering a chemistry degree is an 

important step, but what happens 

next – in lecture theatres, laboratories, research groups, placements, 

professional networks and early career pathways – matters just as much in 

shaping the progression through chemistry education and into chemical 

science careers." 

https://medium.com/horizons-institute/behind-the-curtain-the-role-of-an-observer-on-funding-panels-d8399820a54c
https://medium.com/horizons-institute/behind-the-curtain-the-role-of-an-observer-on-funding-panels-d8399820a54c
https://www.rsc.org/policy-and-campaigning/science-culture/beyond-access-socioeconomic-inclusion-report?utm_campaign=comms_sei_report&utm_source=linkedin&utm_medium=social_organic&utm_content=tgroup_all
https://www.rsc.org/policy-and-campaigning/science-culture/beyond-access-socioeconomic-inclusion-report?utm_campaign=comms_sei_report&utm_source=linkedin&utm_medium=social_organic&utm_content=tgroup_all
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University of Leeds' REDI funding initiative 

Research Equity, Diversity and Inclusion Fund (REDI): Funded 20 awards of up 

to £15,000 in a pilot to support researchers who are women, from minoritised 

ethnic groups, or disabled. It was also open to any member of academic 

staff undertaking research EDI work across the University. We have just 

launched the second REDI Fund. 

"The REDI initiative led by Soo Lincoln 

(Research Culture Advisor - 

Inclusion) is an innovative 

programme developed at the 

University of Leeds to address 

structural inequities in research 

careers. Embedded within the 

University's Research Culture 

implementation plan, REDI uses 

positive action to improve equity of 

opportunity, research integrity and research quality. Delivered during a 

period of significant sectoral and geopolitical challenge, REDI demonstrates 

how research management can actively strengthen inclusive research 

cultures. By recognising systemic barriers such as time poverty, caring 

responsibilities and exclusion from networks, and through self-defined funding 

and intersectional design, REDI reframes research culture as a collective 

responsibility and positions equity as foundational to sustainable research 

excellence."  

 

Nature: "First and last authors more likely to be men in leading 

science journals" 

"Women’s participation in science has risen sharply, but a Nature Index 

analysis finds that gender gaps in first and last authorship — markers of key 

scientific achievements — have barely shifted over the past decade."  The 

article in Nature Index from 2 June 2026 by Rachel Nuwer and Vera Nienaber 

looks at the authorship in top natural-sciences journals from 2015 and 2025, 

and reports a worrying small increase in female representation as first and last 

authors - which is where the most prestige lies for most disciplines. "The first-

author position is generally given to the researcher who did most of the work, 

and the last-author position tends to be reserved for the principal investigator. 

For junior and senior researchers, first and last authorships 'are the coin of the 

realm in science', Sugimoto says, and can mean career opportunities, grants 

and 'other kinds of accolades in the academic market'." 
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The article discusses the limitations of the data - that they assumed gender 

based on first names and likelihood of gender from the author's home 

country. China and Singapore presented particular problems in this 

prediction. Also, some disciplines have other authorship conventions, like 

alphabetical. And some disciplines have articles with many authors. 

So while the exact numbers and percentages should be taken with a large 

grain of salt, the trend over 10 years, however, is useful for reviewing actions 

on gender equity in scientific research. The authors link the disparity in 

authorship with a number of other metrics, like prize-winning, being a 

principal investigator, the length of time papers authored by women are 

spent in review compared to men, and more. 

"[T]he persistence of the gap over several years challenges the assumption 

that increasing women’s participation at early-career stages will, by itself, 

deliver parity at senior levels... Instead, the pattern points to obstacles for 

women during the transition from junior to senior roles. ...[T]o address the 

overarching problem, the gatekeepers across the STEM enterprise — 

including grant agencies, universities, journal editors and senior researchers — 

need to be involved in the solution." 

Read the full article here:  

https://www.nature.com/articles/d41586-026-01495-8  

https://www.nature.com/articles/d41586-026-01495-8
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Spotlight on accessibility 

 

Building a neuroinclusive lab 

"Take a moment to close your eyes and imagine yourself in a chemistry 

laboratory; it could be one you work in now or trained in as a student. Tune 

into the sounds. Perhaps there is the persistent alarm of a fume hood sash 

raised a few centimetres too high. A hum of equipment, vacuum pumps, air 

circulation systems, sonicators, 

and samplers, working 

rhythmically and noisily away in 

the background. Consider the 

feeling of wearing personal 

protective equipment: a lab 

coat drawn tightly around a 

body shape it was not 

designed for, overspecs on top 

of glasses applying pressure to 

your ears, a layer of sweat 

trapped between your palms, 

and a pair of tight, nitrile gloves. Think of the smells, the aromas of heated oils 

combined with solvents. Finally, picture the lighting.  

"Most importantly, how do you feel within yourself — do you ‘tune out’ the 

hum of the fume hood or the flicker of overhead lights? This space may be 

familiar and comfortable to you; a place where you enjoy the productive 

company of colleagues. Or, perhaps, instead, your head and joints are 

aching, weary from the physicality of working in a lab in the midst of so many 

sensory stimuli." 

Read this short article on how to build a neuroinclusive lab, touching on both 

culture and physical environment.  

Sarju, J.P. Building a neuroinclusive lab. Nat Rev Chem 10, 448–449 (2026). 

https://doi.org/10.1038/s41570-026-00841-8   

 

  

https://doi.org/10.1038/s41570-026-00841-8


21 
 

Towards A Definition of Neurodiversity-Affirming Space 

Using creative methods (story stems, drawing, poems, mapping, collages) this 

team of neurodivergent independent researchers explored what is a 

neurodiversity-affirming space. You can see the creative zine they've 

produced here: 

https://online.fliphtml5.com/DefiningNDAS/Zine_v10_digital_reading_order/#

google_vignette (Unfortunately this may not work for assistive technology.) 

Read the six-page narrative story here: https://helenkara.com/wp-

content/uploads/2026/06/analysis-story.docx  

Read about the project and their process here: 

https://helenkara.com/2026/06/30/towards-a-definition-of-neurodiversity-

affirming-space/  

"Here’s their working definition: 

• Neurodiversity-affirming spaces are physical and virtual environments 

which aim to enable neurodivergent people to function safely, 

comfortably and without judgment, with understanding and 

acceptance of their physical, emotional, and communication needs. 

• Neurodiversity-affirming spaces are adaptive and responsive to the 

sensory and communication needs of the people in them, including 

non-speaking people, and to changes in those needs.  

• Neurodiversity-affirming spaces accord with the principles of the 

neurodiversity paradigm* (Walker 2021) which value the natural and 

creative diversity of different minds and ways of being."  

 

https://online.fliphtml5.com/DefiningNDAS/Zine_v10_digital_reading_order/#google_vignette
https://online.fliphtml5.com/DefiningNDAS/Zine_v10_digital_reading_order/#google_vignette
https://helenkara.com/wp-content/uploads/2026/06/analysis-story.docx
https://helenkara.com/wp-content/uploads/2026/06/analysis-story.docx
https://helenkara.com/2026/06/30/towards-a-definition-of-neurodiversity-affirming-space/
https://helenkara.com/2026/06/30/towards-a-definition-of-neurodiversity-affirming-space/
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About EDICa 

 

The Equality, Diversity and Inclusion Caucus was funded by UKRI and the 

British Academy from 2023-2025, with a no-cost extension to the end of 2026. 

Sign up to our bimonthly newsletter and to be on our distribution list for 

occasional announcements of new resources: 

https://go.hw.ac.uk/EDICa/Subscription  

Follow us on LinkedIn and BlueSky. 

To unsubscribe from our newsletter, please email EDICaucus@hw.ac.uk  

EDICa is based at Heriot-Watt University, Edinburgh. You can find out more 

about the research and support team here: https://edicaucus.ac.uk/team/  

 

 

 

Funded by 

 

https://www.surveylab.com/pageTag/SurveyCampaign/cId/9f63f30d4743e9a8b5f308ecb03d5ccf8f37f1aea6/
https://www.linkedin.com/company/edicaucus/
https://bsky.app/profile/edicaucus.bsky.social
mailto:EDICaucus@hw.ac.uk
https://edicaucus.ac.uk/team/

