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WS 1 – the career life cycle
• Focus on menstrual health as an example of incompatibility between current practices, 

policies and structures, and intersectional lived realities

• Timely given Employment Rights Bill and menopause action plans – potential for national 
impact

• Interventions across a range of organisations – embedding co-design – asking the 
questions starts the intervention (provocation to existing intervention field research)

• Evidence, evidence, evidence! Counter to growing menopause industry

• Needs to be part of wider discussion of the embodied realities of all those who work in 
research (and the wider economy) and national conversations on the marginalisation 
of women's health



• Avoid interventions which reinforce the status quo

• Deeply embedded, unspoken, ideal researcher – often 
neglecting the embodied reality of research (and life)

• Need for joined up thinking across national health strategies, 
work policy & practice (and legislative frameworks), funding 
policies

WS 1 – provocation



WS 2 – the research process
• Worked with a network of 32 Equity Champions from a range of R&I 

settings to evaluate EDI training

• Conducted empirical work in a range of research funding / peer-
review settings

• Producing guidance in four areas:
o EDI training
o Peer-review of funding applications
o Demand management
o Flexible funds



WS 2 – key issues and 
recommendations
• Participants in the research and innovation ecosystem encounter 

challenges which flow from conventional EDI protected 
characteristics and from a set of sector-specific issues relating to 
institutional setting

• Research funders and R&I employers need to address both sets of 
challenges if under-representation is to change



WS 3 – the organisation of work
• Focus has been on two broad questions:

o What has been the impact of the COVID-19 pandemic been on equality, 
diversity and inclusion?

o What does an enabling workplace look like post-COVID-19 pandemic?

• Critical time for EDI – row back on/neglect of EDI from employers after pandemic, 
developments and influence of events in USA

• Explored such key issues through:
o Co-designed surveys and focus groups
o Reports and presentations
o Virtual reality account of an enabling workplace



WS 3 – key issues and 
recommendations
• General job satisfaction and work environment needs to be improved
• Common dissatisfaction with EDI initiatives
• Problematic access to wider services compound organisational EDI 

shortcomings
• Bullying and sexual harassment increased post-lockdowns
• Stagnation in EDI requiring a stakeholder approach, with onus on 

employers, funders and governments to lead and co-ordinate on such 
matters

• Enabling workplaces require co-creation and co-design approaches – and 
be evidence-based



Next session
• For the next session, we will be hearing from our Flexible Fund awardees. As there 

were 13 successful projects, this session will have 2 parallel panels. 

• Online participants only, please refer to the programme to choose the panel 
and projects most relevant to you, and if needs be use the alternative Zoom 
connection (see programme and chat). 

• Please note that the session using the alternative Zoom link will not have BSL 
interpretation. 

• We will record the parallel session and add BSL interpretation for in-person 
participants to watch at a later date.


