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Provocation
• We avoid making minor changes which reinforce the status quo

Key learnings: if we could re-build the R&I sector based on what we have learnt, what 
would we do?

• Even 'normal' menstruation/bodies can be 'disabled' by inaccessible working 
environments

• Employers stepping in to fill gaps in healthcare provision (impact on privacy?)
• Asking the question – the start of the intervention

What can we do differently?
• Multi stakeholder action is needed 
• Menstruation as an example of the body being rendered visible – but not the only 

example. Future work to consider embodied workplace experiences e.g. continence
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Provocation
• Will you take some personal responsibility, regardless of whether you are an applicant, 

a reviewer, a panel member or a funder, to do things differently and make it more 
likely for someone from a currently under-represented community successfully 
navigates the funding application process.

Key learnings: if we could re-build the R&I sector based on what we have learnt, what 
would we do?

• Require funders to enact the good practice guidelines that we have developed

What can we do differently?
• Mandate more active data gathering and reflection at each phase from reviewers, 

panel members, panel process observers and panel chairs.
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Provocation
• Organisations work with key stakeholders to enact meaningful changes to the 

organisation of work

Key learnings: : if we could re-build the R&I sector based on what we have learnt, what 
would we do?

• Reluctance of organisations to recognise failing approaches to EDI
• Typically go with preferred EDI approaches that don't deliver/rarely evidence-based or 

co-designed

What can we do differently
• Work closely with the people organisations are attempting improve conditions for
• Generally, aim to improve job satisfaction and wider environment
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What’s next and closing 
remarks
Prof Kate Sang, Principal Investigator, EDICa and Professor, HWU



So where next?
• Funded extension
• R&I and beyond! The Employment Rights Bill
• Exploring future funding opportunities





Key provocations
• The way forward must be evidence-based, co-

designed and transformative
• Avoid creating changes which 'nibble' around the 

edges, while leaving harmful structures, cultures and 
norms in place (or even reinforced)



Thank you!
We appreciate your support and valued input today, and 
over the past several years. 

Please continue to follow our work and engage with us. 


