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1. INTRODUCTION
The award of a ‘good’ degree (2.1 and above) matters in 
material ways (like securing a place on a postgraduate course 
or a job in a graduate scheme) and in social ways to do with 
self-esteem and validating one’s knowledge.
The largest reduction in the Black-white awarding gap in 16 
years in 2019/20 and 2020/21 coincided with COVID-19 
mitigations, which when lifted, saw the gap widening.
Universities are under pressure to reduce the gap and are 
held to account for their successes/failures. 
In this environment, we risk obscuring other COVID-19 
impacts on racially minoritised groups, and risk overshowing 
more complex anti-racist interventions. 
So, we asked what difference a ‘good’ degree made to racially 
minoritised graduates in the UK - did a ‘good’ degree for 
racially minoritised graduates open careers in research 
and innovation?

2. METHODOLOGY
▪ 10 years of quantitative data held by HESA on Graduate Outcomes and Destination of 

Leavers surveys
▪ 11 focus group discussions with racially minoritised graduates from the UK – including 

international students
▪ 18 interviews with graduates from 2019/20 and 2020/21 with a ‘good’ degree, including 

two international students

3. FINDINGS

We found graduates with ‘good’ degrees are more likely to enter employ-
ment than further study after graduation and in 2020 and 2021, the results
are broadly consistent with the pre-pandemic years. We also found (above)
employed Black ‘good’ degree holders are the ethnic group least likely to 
report being in professional roles. In 2019/20, when the uncertainty of the 
pandemic was pronounced for 2020 graduates, 70.9% of all employed 
‘good’ degree holders reported being in professional roles and this fell to
67.4% for Black employed ‘good’ degree holders. 

Quantitatively, 2019-2021, did not reveal significant changes in the 
employment patterns of racially minoritised graduates with a ‘good’ degree.

THE QUALITATIVE IMPACT OF A ‘GOOD’ DEGREE FOR RACIALISED MINORITIES

THE ROLE OF COVID-19 IN GRADUATE PATHWAYS

Alongside 
material impact, 
is self-esteem 
and social value. 
Buoyed by 
ringfenced 
scholarships and 
racially diverse 
academic staff, 
pathways to new 
knowledge 
creation are 
created. 

For many Black 
students, the 
‘pandemic in the 
pandemic’ 
created new anti-
racism work.

The awarding gap reduction does not appear to have opened careers for racial minorities 
with a ‘good’ degree outcome, but a more nuanced picture of life in 2019-21 reveals the 
effort required to stand still, neutralise the impact of COVID-19, and stay on track for a 
‘good’ degree outcome.

mailto:Kamna.patel@ucl.ac.uk
mailto:paulette.williams@ucl.ac.uk
mailto:paulette.williams@ucl.ac.uk
mailto:paulette.williams@ucl.ac.uk

	Slide 1

