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INTRODUCTICN

Narrative CVs are an alternative to traditional CVs that enable
researchers to describe their contributions, skills, and
experiences in a structured, reflective format rather than
relying solely on quantitative metrics such as publications or
grants. They have been adopted by multiple funding bodies
with the aim of recognising a broader range of achievements
and reducing biases in evaluation.

Whether underrepresented researchers face specific
challenges when writing funding applications and Narrative
CVs remains largely unexplored.

AIMS

1.

Identify Barriers and Effective Practices: Identify
challenges faced by underrepresented researchers in
funding applications and Narrative CVs, and highlight
effective support practices through interviews.

Examine Writing and Evaluation: Analyse the language of
Narrative CVs and reviewer assessments to identify
features linked to evaluation biases.

Co-Develop Practical Solutions: Identify actionable
recommendations to support inclusive practices

INTERVIEWS

Results are presented in the
CONCEPT MAP

¢ Brings value to under-recognised skills &

experiences
POSITIVE * Accomplishments can be recognised across LI NG UISTIC ANA LYS ES
FEATURES disciplines
¢ Similar style to other familiar processes

Women tended to use more agentic,
relational, and cause-effect language, while

LINGUISTIC ANALYSES

We interviewed 20 underrepresented We collected 27 Narrative CVs from Co-production workshop attended by 14

researchers with a range of intersecting researchers with diverse backgrounds and people, including:

characteristics, including gender, ethnicity, characteristics, who received varying levels of

religion, disability, sexual orientation, career support and feedback when writing their CVs. « Underrepresented researchers

stage, and caring responsibilities among others These were then reviewed and evaluated by 50 . Professional staff su ting fundi
reviewers. pporting Tunding

WORKSHOP

applications
* Trainersin Narrative CV writing
* Experts on Narrative CVs
* Representatives from funding bodies

RECOMMENDATIONS

Create a Central Resource Hub: a
single, trusted space for evidence-
based Narrative CV guidance that
evolves with new practices.

BARRIERS TO ethnic minority and sexual minority
ADOPTION researchers used less language signalling
leadership, certainty, or social connection. Align and Increase Transparency
+ Differom o A LEVEL Researchers who received feedback wrote between Applicant and Reviewer
g asising strengths CVs with more agentic and cause-effect e Guidance: guidance should clearly

e Cultural and language barriers Ia N gu age

explain how narratives are assessed
r and how inclusion and equity are

FUNDER LEVEL
* Unclear structure and content expectations u ph el d
* Distrust about how funder/reviewers
i CcV 00 0
+ Potentialfor continued disadvantage More positive evaluations of both the CVs
and the researchers were associated with Provide Mentorship Opportunities
fewer uses of negation’ discrepa ncy and Self-reflection Tools: Maximise
" language, and low-agency expressions (i.e., e chances for underrepresented
« Training & guidance .
Rl | - incivicuatised feedback language that weakly conveys the ability to researchers to get support such as
TO ADOPTION ¢ Tailored templates/examples

act or achieve).

training and mentoring or refer them
to external resources

MOVING FORWARD

x ¥
While progress has been made, continued «,

effort is needed to make guidance and - /
training more inclusive and to build trust. ! ‘)
el
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Collaboration is essential — researchers,
institutions, and funders must work together to
continually identify and refine effective
practices.
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