
FAIR (Fostering Academic Inclusivity and 
Representation) Nursing Study: Enhancing Research 

Capacity among Black Nursing Academics In UK 
Universities

Aim
To explore the barriers to conducting research among Black nursing academics working at non-Russell group UK 
universities, and to co-create pragmatic, theory-informed recommendations for enabling supportive and equitable 
research environments.

Study Design
A qualitative multi study design. Two work packages (WP) collecting data through qualitative interviews and a 
modified Delphi methodology.

WP1: 15 Qualitative interviews with Black Nursing academics in non-Russell group universities, exploring their 
barriers to conducting research.

WP2: Two codesign workshops, using a modified Delphi approach to propose theory-informed pragmatic 
recommendations aimed at enabling research capacity among Black nursing academics. 

Key collaborators include Black academics working in health and social care disciplines, institutional leads (such 
as heads of department, deans, etc.) and research support staff across UK universities. 

Emerging Findings from Qualitative Interviews

Theme 1: Structural Barriers to Research 
Engagement

▪ Teaching-only contracts and lack of protected 
research time

▪ Institutional prioritisation of teaching over research

▪ Immigration status and visa-related funding 
restrictions

▪ Lack of formal mentorship pathways

Theme 2: Marginalisation of Research Interests

• Devaluation of race-related and minority-focused 
research topics

• Experiences of microaggressions in peer review 
processes and funding panels

• Gatekeeping by senior staff and exclusion from 
established academic networks

Theme 3: Mentorship and Representation

▪ Lack of racially and culturally aligned mentors

▪ Existing mentorship programmes are tokenistic or 
overly generic

▪ Importance of shared lived experience in effective 
mentorship

Theme 4: Institutional Culture and Policy 
Disconnect

▪ Generic EDI policies with limited implementation 
or impact

▪ Lack of visibility, recognition, and validation for the 
contributions of for Black academics

▪ Observed disparities in access to promotion and 
funding opportunities
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Next Steps: Work Package 2
These findings will inform two co-design workshops using a modified Delphi approach. Key collaborators will co-create 
pragmatic, theory-informed recommendations to foster supportive and equitable research environments.

Study Team: Dr Yetunde Ataiyero (yetunde.ataiyero@staffs.ac.uk), 
Ms Shenile Lindo, Prof Sarahjane Jones

Centre for Health Innovation, University of Staffordshire.
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