FAIR (Fostering Academic Inclusivity and
Representation) Nursing Study: Enhancing Research
Capacity among Black Nursing Academics In UK
Universities

To explore the barriers to conducting research among Black nursing academics working at non-Russell group UK

universities, and to co-create pragmatic, theory-informed recommendations for enabling supportive and equitable
research environments.

Design

A qualitative multi study design. Two work packages (WP) collecting data through qualitative interviews and a
modified Delphi methodology.

WP1: 15 Qualitative interviews with Black Nursing academics in non-Russell group universities, exploring their
barriers to conducting research.

WP2: Two codesign workshops, using a modified Delphi approach to propose theory-informed pragmatic
recommendations aimed at enabling research capacity among Black nursing academics.

Key collaborators include Black academics working in health and social care disciplines, institutional leads (such
as heads of department, deans, etc.) and research support staff across UK universities.
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These findings will inform two co-design workshops using a modified Delphi approach. Key collaborators will co-create
pragmatic, theory-informed recommendations to foster supportive and equitable research environments.

Study Team: Dr Yetunde Ataiyero (yetunde.ataiyero@staffs.ac.uk),
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Centre for Health Innovation, University of Staffordshire.
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