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Code of conduct
• EDICa is dedicated to providing a harassment-free experience for everyone, 

regardless of sex, gender identity and expression, age, sexual orientation, 
disability, physical appearance, body size, race, ethnicity, religion (or lack 
thereof), or technology choices. We do not tolerate harassment of event 
participants in any form. Sexual language and imagery is not appropriate for any 
venue or online space, including talks, workshops, parties, social media and other 
online media. 

• Event participants violating these rules may be sanctioned or expelled from 
EDICa events at the discretion of the event organisers.

• Accessibility
• You can activate closed captions by clicking on the three dots at the bottom of 

your Zoom screen and selecting the 'closed caption option'.



Welcome, housekeeping & 
introductions

• Please use the Q&A function to type a question. You can upvote 
a question you also want answered. If time is limited, we will 
prioritise those with the most votes.

• Chat has been enabled for community discussion. Abusers of this 
privilege will be removed.



The EDI Caucus (EDICa)
The EDI Caucus initiative is funded by UKRI, with additional support from the 
British Academy. Some of the key actions of EDICa are to:

• Research the evidence base for inclusive careers across the UK’s 
research and innovation systems

• Remove barriers experienced by marginalised groups and support them 
to access and thrive in chosen careers

• Conduct interdisciplinary research 

• Create national and international communities of practice (CoP)

• Use a co-design approach with stakeholders and people with lived 
experience.



Overview
• What is the research about?
• What will the presentation focus on?
• Research design
• Method and data analysis
• Findings I: participants/sample details
• Findings II: the general impact of the Covid-19 pandemic on the R&I ecosystem
• Findings III:  the impact of the Covid-19 pandemic on disabled workers 

in the R&I ecosystem
• Findings IV: the impact of the Covid-19 pandemic on neurodivergent workers 

in the R&I ecosystem
• Conclusions
• Recommendations
• Next steps



What is the research about?
• Aim: To examine and understand the impact of the Covid-19 

pandemic on EDI in the UK’s R&I ecosystem, and in doing so, 
make recommendations for change to key stakeholders with 
vested interest in this critical part of the UK’s economy

• Research question: What has the impact of the Covid-19 
pandemic been on EDI in the UK’s R&I ecosystem? 
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What will the presentation focus on?
• Full report covers very wide range of issues related to EDI, the 

pandemic and the research and innovation ecosystem
• General findings
• Focus on two key groups: disabled and neurodivergent (both 

nearly 20 per cent of eventual sample and key 
disadvantaged and under-researched groups)

• General and specific recommendations
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Research design
• Co-design
• Social model of disability
• Mixed methods, although principally at this stage, quantitative
• Convenience sampling
• Nature of survey questions and statements, e.g., In the context 

of your work experience since the COVID-19 pandemic 
began, how would you currently rate…

• Four key areas: 
 Work environment, i.e., especially related to job satisfaction;
 EDI at work, i.e., based on good EDI-related initiatives;
 Healthcare, childcare and caring, i.e., external access to such services; 
 Bullying and sexual harassment, i.e., a reflection on experiencing or 

witnessing such acts 
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Method and data analysis
• Survey via SurveyLab
• Participant recruitment via EDICa networks and social media
• 576 useable responses (survey open August-December 2023)
• Likert scale: very satisfied (5), satisfied (4), neither satisfied nor 

dissatisfied (3), dissatisfied (2), very dissatisfied (1)
• SPSS
• Two parametric test – t-test and ANOVA with Scheffe post hoc 

– to assess mean differences between groups and categories
• Statistic significance differences assessed through p-values at 

5% level



Part I: Participant/sample details
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Findings – participant 
characteristics and 
identities (percentage of 
sample compared to 
population) 
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Findings – participant 
job and organisation-
related characteristics 
(percentage of 
sample compared to 
population)
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Part II: General impact of the Covid-19 
pandemic on the R&I ecosystem
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Findings – job 
satisfaction and work 
environment, comparing 
experiences at the 
height of the pandemic 
to time of study

Green – top three rated
Orange – lowest three rated 
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Findings – satisfaction 
with EDI initiatives, 
comparing height of the 
pandemic to time of 
study

Green – top three rated
Orange – lowest three rated 
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Findings – 
experience of 
external EDI-
related services, 
comparing height 
of the pandemic 
to time of study

Green – top three 
rated
Orange – lowest three 
rated 
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Findings – bullying: during and post-lockdowns
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Findings – sexual 
harassment: 
attribution, 
reporting and 
satisfaction with 
organisational 
response
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Part III: Impact of the Covid-19 pandemic 
on disabled workers in the R&I ecosystem
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Findings – job satisfaction and 
work environment, 
comparing experiences at 
the height of the pandemic to 
time of study

Green – top Four rated
Orange – lowest three rated
Blue – statistically significant 
difference (assessed through p-
values and at a 5 per cent level)
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Findings – percentage of participants experiencing 
bullying during and post-lockdowns
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Part IV: Impact of the Covid-19 
pandemic on neurodivergent workers in 
the R&I ecosystem

22



Findings – job satisfaction and 
work environment, 
comparing experiences at 
the height of the pandemic to 
time of study

Green – top Four rated
Orange – lowest three rated
Blue – statistically significant 
difference (assessed through p-
values and at a 5 per cent level)
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Findings – percentage of participants 
experiencing bullying during and post-lockdowns
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Conclusions (general)
• Job satisfaction and work environment: can be categorised into three 

key areas – best performing, most problematic, and those falling in 
between

• Strengths and critical gaps in employee experience of organisational EDI 
initiatives

• Critical structural EDI issues remain unaddressed
• External resources have a significant impact on EDI
• Issues typically beyond that of R&I organisations, but additional support 

or partnership with external providers likely to have positive impact on EDI
• Trends in bullying and sexual harassment during lockdowns and 

afterwards shifted
• Post-pandemic priorities appear to have neglected bullying and 

sexual harassment
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Conclusions (disability and 
neurodivergence)
• Appreciation for homeworking important to disabled and 

neurodivergent employees
• Job satisfaction substantially lower for disabled employees
• Job satisfaction lower for neurodivergent employees in a 

range of key areas
• Disabled experienced nearly double general levels of bullying 

before and after pandemic lockdowns
• Neurodivergent experienced much higher levels of bullying 

before and after pandemic lockdowns
• (Not yet accounted for intersection of disability and 

neurodivergence)
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Recommendations
• Report makes recommendations to full range of stakeholders 

to R&I: governments, funders, employers, EDI accreditation 
bodies, wider stakeholders: trade unions, learned societies, 
staff networks

• Funder specifically (co-designed): 
 Evaluate how demographic questions related to disability and 

neurodivergence are phrased;
 Further work is required related to intersectionality effects and patterns 

across disciplines;
 Regular and consistent surveying of EDI in R&I ecosystem;
 Improve EDI reporting by R&I organisations; and, 
 Prepare for future of significant or dramatic events
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Next steps
• Further report due based on qualitative findings, plus follow 

up focus groups and interviews
• Re-run survey in two parts: bullying and sexual harassment; 

job satisfaction/work environment, EDI at work, healthcare, 
childcare and caring

• Findings also feed into enabling workplace virtual reality 
output
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