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Introduction to the research

• Decline in the awarding gap by 3.7%, largest 
reduction in 16 years.

• Coincide with COVID-19 mitigations.
• With the lifting of mitigations, the gap 

widens.
• Universities are under pressure to reduce 

the gap and are held to account for their 
successes/failures.

• In this environment, we risk obscuring other 
COVID-19 impacts on minoritised groups; 
and, overshowing more complex anti-racist 
interventions.

• So, we asked: Did a ‘good’ degree for 
racially minoritised graduates open 
careers in research and innovation?



• Non-Russell Group universities award the 
highest proportion of ‘good’ degrees.

• Over 60% of Black graduates with a ‘good’ 
degree achieved this from a post-1992 
university in 2020/21.

• In Russell Group institutions, Black 
graduates fair the worst in ‘good’ degree 
awards.

• The number of Black graduates awarding a 
‘good’ degree has increased by 3.3.% since 
2012/13.

Understanding the Awarding Gap



• Women outperform men 
across all institutions.

• Within racial groups, Black 
women consistently 
outperform Black men in 
degree outcomes.

Understanding the Awarding Gap



• All employed graduates are more 
likely to be in professional roles 
than non-professional. 

• Employed Black graduates least 
likely to report being in 
professional roles. 

• In 2019/20, 70.9% of all employed 
‘good’ degree holders were in 
professional roles; falling to 67.4% 
for Black graduates. 

Where did racial minorities go after 20/21?



What was the qualitative impact of a ‘good’ degree?



What role did COVID-19 play in graduate pathways?



Some conclusions
Did a ‘good’ degree for racially minoritised graduates open careers in 
research and innovation?

• The narrowing of the white-racial minority awarding gap in 2020 and 2021 does not appear to have opened 
careers in research and innovation for racial minorities with a ‘good’ degree outcome.

• But qualitative data identifies the profound level of effort required to stand still, to neutralise the impact of 
COVID-19, that is, to stay on track for a ‘good’ degree outcome.

• For Black graduates, crucial factors for opening careers in research and innovation is the availability of ring-
fenced scholarships.

What  do these findings mean for policy and operational agenda focused 
on awarding gaps as a proxy for addressing racial inequity in higher 
education?

• Whose idea of ‘success’ matters most?




	Slide Number 1
	Introduction to the research
	Understanding the Awarding Gap
	Understanding the Awarding Gap
	Where did racial minorities go after 20/21?
	What was the qualitative impact of a ‘good’ degree?
	What role did COVID-19 play in graduate pathways?
	Some conclusions
	Slide Number 9

